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AGREEMENT
 
-Between-

THE BOARD OF TRUSTEES OF
 
THE PATCHOGUE-MEDFORD LIBRARY
 
-and-

CSEA, INC., AFSCME, LOCAL 1000, AFL-CIO
 
The Certified Union, by the Patchogue-Medford
 
Library Unit of CSEA, Local 852
 
AGREEMENT, effective the 1st day of July, 2007 by and between THE BOARD OF 
TRUSTEES OF THE PATCHOGUE-MEDFORD LIBRARY (hereinafter the "Board") and 
CSEA, INC. AFSCME, LOCAL 1000, AFL-CIO, the Certified Union, by the Patchogue-
Medford Library Unit of CSEA, Local 852 (hereinafter "CSEA" or the "the Union"). 
PREA:MBLE 
It shall be the public policy of the Board and the purpose of this agreement to promote 
harmonious and co-operative relationships between the Board and its employees, and to protect 
the public by assuring the orderly and uninterrupted operation and functioning by the Patchogue-
Medford Library at all times, and the CSEA does hereby subscribe to said purposes and freely 
does hereby affirm that it does not assert the right to strike against any government, nor to 
participate in any such strike, or to impose on its members any obligation to conduct, assist or 
participate in any strike. 
ARTICLE I 
RECOGNITION 
1. The Board does hereby recognize the CSEA as the exclusive unchallenged 
representative to represent all its employees, except the Director, Assistant Director, Business 
Manager, Security Personnel, the Clerk of the Board, and all elected officials, in negotiations 
covering the terms and conditions of employment, and in the settlement of all disputes arising 
out of such employment, for the maximum time period permitted under the law. 
2. The Board agrees to deduct uniformly and consistently from each employee's pay 
the regular CSEA dues and other authorized deductions (such as insurance premiums on 
programs offered by the CSEA or its members) on each payroll and promptly pay same to the 
Treasurer of the CSEA at 143 Washington Avenue, Albany, New York, for all employees who 
have submitted payroll deduction authorizations permitting such deductions. The Board shall 
assume no liability or responsibility for the disposition of dues deductions after the same are paid 
over to the Treasurer of the CSEA. 
3. Any Agency Shop fee will be assessed to all members of this bargaining unit, and 
the employer agrees to deduct an amount of money equal to the nonnal dues deduction, from 
non-Union members' pay. The Union represents that it has an appeals procedure for any person 
who has an Agency Fee deduction and agrees that any grievance brought forward because of the 
Agency Shop deduction will not be subject to this contract's negotiated grievance procedure. It 
is understood that the Union will hold the employer safe from the legal action that might be 
initiated in accordance with the laws of the State of New York. 
4. Nothing herein contained shall impair or diminish any benefit to which the 
employees have heretofore been entitled unless specifically provided for or changed by this 
agreement. 
5. The Board agrees to meet with representatives of an advisory committee 
composed of members selected by the Union. The purpose of the committee shall be to offer 
suggestions on revisions to the personnel policy. However, revisions to the personnel policy 
shall be made at the sole discretion of the Board of Trustees. The Board's decision to implement 
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suggestions from the committee shall not be subject to arbitral review and the personnel policy 
shall not become a part of the contract. 
ARTICLE II
 
HOURS OF WORK
 
1. Full-time Employees 
Except as otherwise scheduled by the Library and agreed to by the employee, the 
work week for full-time employees shall be seven (7) hours per day, Monday through Saturday, 
and shall not exceed thirty-five (35) hours per week. 
2. Regular Part-time Employees 
The work week for regular part-time employees shall not exceed seventeen (17) 
hours per work week, Monday through Saturday, but may be extended to exceed twenty (20) 
hours per week, Monday through Saturday, during periods of emergency at the request of the 
department head and with the approval of the Director. 
3. CustodianlMaintenance Workers 
If a custodial/maintenance worker requests a forty (40) hour work week, the 
Board may permit him to work a forty (40) hour week on a regularly scheduled basis, with the 
approval of the Director. 
4. Overtime Compensation 
Overtime compensation at the rate of 1-1/2 times the employee's regular rate of 
pay shall be paid for all hours worked in excess of forty (40) in an employee's regularly 
scheduled work week when said assignment is approved in advance by the Director. 
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5. Sunday Work 
It is agreed that if the Board decides to open the library on Sunday, the Director 
will hold a meeting with the Union President and Union Board at least sixty (60) days in 
advance, in order to afford the Union an opportunity for input concerning the appropriate salary 
to be paid for Sunday work. The meeting will be held sufficiently in advance of a meeting of the 
Board of Trustees, so as to permit the Union's input to be transmitted to the Board of Trustees. 
After the Board of Trustees receives the Union's input, the Trustees shall arrive at the rate of pay 
to be paid for Sunday work and convey their decision, through the Director, to the Union 
President and Union Board prior to formally announcing the rate. 
6. Breaks 
Employees working seven (7) hours a day shall be entitled to two (2) fifteen (15) 
minute breaks. Employees working three and one-half (3 Y2) hours and less than seven (7) hours 
per day shall be entitled to one (1) fifteen (15) minute break. Break time shall not be added on to 
lunch or dinner hours or used to compensate for late arrival or early departure. Any employee 
scheduled to work seven (7) hours is entitled to one (1) hour for lunch or dinner for which time 
no payment is rendered. 
7. Compensatory Time 
Commencing February 1, 2003 and continuing annually thereafter, the Library 
shall determine which full-time employees have in excess of seventy (70) hours of accumulated 
unused compensatory time, and which regular part-time employees have in excess of thirty-five 
(35) hours of accumulated unused compensatory time as of February 1st. Full-time employees 
exceeding seventy (70) hours, and regular part-time employees exceeding thirty-five (35) hours 
shall have their accumulation totals reduced to seventy (70) and thirty-five (35) hours 
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respectively and will be paid at their regular hourly rate for those hours, which as of February 1st, 
exceed the seventy (70) or thirty-five (35) hour threshold. Such payments shall be made no more 
than forty-five (45) days after February Ist. 
ARTICLE III 
GRIEVANCE PROCEDURE 
1. Purpose 
It is the policy of the Board and the Union that all grievances shall be resolved 
informally or at the earliest possible stage of the grievance procedure. However, both parties 
recognize that the procedure must be available without any fear of discrimination because of its 
use. Informal settlements at any stage shall bind the immediate parties to the settlement, but 
shall not be precedent in a later grievance proceeding. 
2. Definitions 
A. A "grievance" is any alleged violation of a term of this agreement or any 
dispute with respect to its meaning or application. 
B. "Employee" shall mean all members of the unit represented by the Union. 
C. An "aggrieved party" is the employee or group of employees on whose 
behalf a grievance is submitted by the Union, the Union, and (when it submits a grievance), the 
Board. 
D. "Union representative" shall mean the person or persons designated by the 
Union to act on behalf of an aggrieved party if so requested and/or to represent the Union at each 
stage of the grievance procedure, except at the informal stage. At this stage, except when the 
Board submits a grievance, the representative of the aggrieved party must be a member of the 
Union. 
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3. General Procedures 
Step 1. Any aggrieved party shall either orally or in writing present a grievance to 
his or her department head within twenty (20) days following the act or condition which is the 
basis of his or her complaint. The aggrieved party shall confer with his or her department head 
within ten (10) days after such department head has received a grievance. A grievance will be 
deemed to have been waived unless presented within twenty (20) working days from the 
occurrence of the act or condition which forms the basis of the complaint. This shall constitute 
the informal conference designated to arrive at a mutually satisfactory resolution of the 
complaint. 
At the conference the aggrieved party may be represented by the Union representative or 
any person of his or her choice and the department head shall likewise have the right to have 
present or consult a representative of his or her choice, provided, however, that such 
representative shall not be a person who is involved as a party rendering judgment in any 
subsequent step hereunder. 
The Board shall present grievances to the President of the unit through the Director or his 
or her designee.. 
The department head shall communicate; his or her decision in writing to the aggrieved 
party vvithin ten (10) days after the informal conference. 
Steg If the grievance is not resolved at Step 1, the aggrieved party may appeal 
in writing whhin tcn (10) days of the receipt of the decision to the Assistant Director for a formal 
cCJnference. 
TIne aggrieved party and the Assistant Director shall confer on the grievance within ten 
(10) day's after its receipt by the Assistant Director. The aggrieved party may be represented at 
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the conference by a Union representative or any person of his or her choice, and the Assistant 
Director shall likewise have the right to have present for consultation a representative of his or 
her choice, provided however, that such representative shall not be a person who is involved as a 
party rendering judgment in any subsequent step hereunder. 
The Assistant Director shall communicate his or her decision in writing to the aggrieved 
party within ten (10) days after the conference. 
Step 3. If the grievance is not resolved at Step 2, the aggrieved party may appeal in 
writing within five (5) days of receipt of the decision to the Director for a formal conference. 
The aggrieved party and the Director shall confer on the grievance within three (3) 
working days after its receipt by the Director. The aggrieved party may be represented at the 
conference by a Union representative or any person of his or her choice, and the Director shall 
likewise have the right to have present for consultation a representative of his or her choice 
provided, however, that such representative shall not be a person who is involved as a party 
rendering a judgment in any subsequent step hereunder. 
The Director shall communicate his or her decision in writing to the aggrieved party 
within five (5) working days after the conference. 
Step 4. If the grievance is not resolved at Step 3, the aggrieved party may appeal in 
writing within five (5) days of receipt of the decision to the Board of Trustees for a formal 
conference. 
The Board of Trustees shall provide the aggrieved party with an opportunity to address 
the Board at its next regular meeting, or in its discretion, special meeting. The aggrieved party 
may be represented at the meeting by a Union representative or any person of his or her choice, 
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and the Board of Trustees shall likewise have the right to have present for consultation a 
representative of its choice. 
The Board of Trustees shall communicate its decision in writing to the aggrieved party 
within ten (10) days after the meeting. 
Step 5. In the event that the decision of the Board of Trustees set forth in Step 4 is not 
acceptable to the aggrieved party, the Union may, within ten (10) days of receipt of the decision, 
submit the grievance to arbitration by notifying the President of the Board of Trustees that the 
CSEA is demanding arbitration of the dispute. The party demanding arbitration shall be 
responsible for notifying the American Arbitration Association or the Suffolk County 
Department of Labor for the provision of a mutually acceptable arbitrator. The decision of the 
arbitrator shall be presented to the parties in writing. The decision shall be final and binding 
upon the parties. 
4. General 
A. No matter shall be entertained as a grievance hereunder unless it complies 
with Step 1 of the general procedures, or unless both parties agree in writing to waive Step I 
requirements. 
B. All the time limits set forth in this article may be extended by mutual 
consent if given in writing, but if not so extended they must be strictly observed. If the matter in 
dispute is not resolved within the period provided for in any step, the next step may then be 
invoked, but if a party fails to pursue any step within the time limits provided, he/she shall have 
no further right to press the grievance. 
C. If the Union is not a party to a proceeding under this article and does not 
take part in any of the steps set forth herein, the disposition of the dispute shall not be a 
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precedent with respect to it. The Union may be an observer where the employee has other 
representation, but in such case, the Union is not a party and has no right of appeal. 
D. No conference or meeting shall be open to the public or to persons not 
immediately involved. In the event that the grievance involves an accusation of moral turpitude 
on the part of any employee, such employee shall have the right to choose hislher representative 
at any step in the procedure and shall have the right to exclude a representative of the Union if 
he/she so desires. 
In the event that the dispute proceeds to arbitration as set forth in Step 5 above, 
the arbitrator will set forth hislher findings of fact in writing, together with hislher reasoning and 
conclusions. The arbitrator shall limit hislher investigation strictly to the application and 
interpretation of the provisions of this agreement and he/she shall be without power or authority 
to make any recommendation: 
(i) Contrary or inconsistent with or modifying in any way the terms of this 
agreement or of any applicable law or regulations having the force and effect of law. 
(ii) Involving Board discretion or Board policy under the provisions of this 
agreement or under applicable law, except that he/she may decide in a particular case that Board 
policy was disregarded or that: its attempted application under any term of this agreement was so 
discriminatory, arbitrary or capricious as to constitute an abuse of discretion. 
(iii) Limiting or interfering in any way with the powers, duties and 
responsibilities of the Board under its bylaws, applicable law, and rules and regulations having 
the force and effect of law. 
E. All documents, communications and records dealing with the processing 
of a grievance will be filed separately from the personnel files of the participants. Furthermore, 
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any documents, communications and records dealing with the processing of a grievance will be 
kept in the strictest confidence and will not be made available to potential employers or others 
inquiring about said employee unless requested to do otherwise in writing by the employee in 
question. This provision shall not preclude disclosure which is required by law. 
ARTICLE IV 
CSEARIGHTS 
1. The CSEA shall have all the rights guaranteed to it by the Public Employees Fair 
Employment Act. Furthermore, it shall have the sole and exclusive right to pursue any matter or 
issue including, but not limited to, the grievance procedure set forth herein, any appeal procedure 
under Civil Service Law, and to pursue any matter or issue to any court of competent 
jurisdiction. 
2. Employees may join and take an active part in the activities of CSEA without fear 
of any kind of reprisal from the Board or its agents. 
ARTICLE V 
SALARY SCHEDULE 
The salary schedule of all classes of employees covered hereby is listed in the attached 
Schedule A which is made a part hereof. 
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ARTICLE VI 
LEAVES OF ABSENCE 
1. Vacations 
A. Regular Full-time Employees shall be granted the following vacation time 
with full pay: 
To: At end of each Balance of hours 
Anniv. full pay period earned on 
Date (2 weeks) anniv. date 
1stBeginning of employment 4 Y2 hours 2 hours 
2ndI st Anniversary 4% 2 Y2 hours 
2nd 3rd 5 3 
3rd 4th 5 14 3Y2 
4th 5th 5 1/ 2 4 
5th 6th 5 34 4 Y2 
6th 7th 6 5 
7th 8th 6 14 5 Y2 
8th 9th 6 1/ 2 6 
9th 10th 7 1/2 
10th Termination 7 14 Y2 
B. Vacations may be accrued for two (2) years. Requests for approval of 
vacation shall be made as early as possible. 
C. Salaries will be paid, if requested, before leaving on vacation, provided 
request is received in time to include in payroll for that period. 
D. Regular part-time employees as defined in Article II, 2, working at least 
seventeen (17) hours a week, shall be granted the following vacation time with pay: 
To: Hours at end of Balance of hours 
Anniv. each full pay earned on 
Date period (2 weeks) anniv. date 
1stBeginning of employment I Y2 hours 1 
2nd1st Anniversary 1 Y2 1 
2nd 3rd 1 1/2 1 Y2 
3rd 4 th 2 1 Y2 
4th 5th 2 2 
11 
6th 
7th 
22 
2 Yz 
8th 2 Y2
 
9th 
2
2 
2
 3
 
10th 2 3 
Tennination 2
 3
 
2. Personal Leave/Leaves of Absence Without Pay 
A. Regular Full-time Employees shall be granted four (4) days leave with 
pay, annually, to attend to personal business, which leave shall not be chargeable to other leave. 
B. Regular Part-time Employees shall be granted ten and one-half (10 Yz) 
hours leave with pay, annually, to attend to personal business, which leave shall not be 
chargeable to other leave. 
C. Full-time and/or regular part-time employees may be granted at the 
discretion of the Board of Trustees, upon the recommendation of the Director, a leave of absence 
without pay. Requests for such leaves shall be made in writing to the Board of Trustees, no less 
than thirty (30) days in advance of the requested commencement date of the leave. No vacation 
or sick leave is earned during any pay period during which leave without pay is taken. 
Part-time employees who work fewer than seventeen (17) hours per week may be granted 
a leave of absence without pay. Grants of leave without pay of three (3) weeks or less shall be at 
the discretion of the Director, upon the recommendation of the Department Head. Requests for 
leave of three (3) weeks or less shall be made in writing to the Department Head no less than 
fourteen (14) days in advance of the requested commencement date of the leave. Grants of leave 
of more than three (3) weeks shall be at the discretion of the Board of Trustees, upon the 
recommendation of the Director. Requests for leave of more than three (3) weeks shall be made 
in writing to the Board of Trustees, no less than thirty (30) days in advance of the requested 
commencement date of the leave. 
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Exceptions to the fourteen (14) or thirty (30) day written request requirement shall be at 
the discretion of the Director or in cases of emergency. 
D. Personal leave is not cumulative, however, unused personal leave days 
shall be added to sick leave accumulation at the end of the year. 
3. Sick Leave 
A. Regular Full-time Employees shall be entitled to one-half (1/2) day with 
pay each pay period for illness, for a total of thirteen (13) days each year, which shall be 
cumulative to a total of one hundred seventy-five (175) days. 
B. Regular Part-time Employees shall be entitled to accrue up to forty-five 
and one-half (45 Y2) hours, annually, at a rate of one and three-quarter (1 %) hours per pay period 
with pay for illness, and may accumulate unused sick leave up to a maximum of eighty-eight 
(88) days. 
C. Regular Full-time Employees: If all sick leave has been exhausted due to 
an illness which lasts more than twenty (20) days, extended sick leave shall be granted at the rate 
of one-half day sick leave for each year of continuous service completed. 
D. Upon resignation or retirement, regular full-time employees will be paid 
50% of unused sick time (up to 175 days, as per 3A above or the equivalent of 87 Y2 paid sick 
days). 
E. Upon resignation or retirement, regular part-time employees will be paid 
25% of unused sick time (up to 88 days, as per 3B above, or the equivalent of 22 days). 
F. Sick leave may be used when members of the employee's immediate 
family are dependent upon the employee for care. Immediate family member is defined to 
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include father, mother, husband, wife, brother, sister, son, daughter, grandfather, grandmother 
and grandchild, and in-laws in those categories. 
G. Twelve (12) month part-time employees regularly scheduled to work ten 
(l0) or more hours per week, but less than seventeen (17) hours per week, after one year of 
service, shall be granted 7 hours of sick leave on their anniversary of hire, and annually on that 
date thereafter. Such employees shall not be permitted to accumulate unused sick leave from 
year to year. 
4. Holidays with Pay 
A. The Board agrees to observe the New York State calendar with reference 
to the holidays listed in Sections Band C. 
B. The Library will be closed on the following holidays: Independence Day, 
Labor Day, Veterans Day, Thanksgiving Day, Christmas Eve Day, Christmas Day, New Year's 
Day, Washington's Birthday, Memorial Day and Martin Luther King, Jr.'s Birthday. 
C. On Lincoln's Birthday, Columbus Day and Election Day, the Library may 
be open and an employee required to work on such days shall be given another day off at the 
option of the employee. 
D. Regular part-time employees, as defined in Article II.2 are to be paid for 
holidays which fall on their regularly scheduled days and shall receive three and one half (3 '12) 
hours compensatory time for holidays which fall on days they are not scheduled to work. Other 
part-time employees, whose scheduled hours fall on a holiday when the Library is closed and for 
which they do not receive holiday pay will, upon request to the Department Head, be given the 
opportunity to make up the lost hours. This request must be made to the Department Head 
within ten (10) calendar days of said holiday. 
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E. Part-time employees who work ten (10) or more hours per week year 
round but who work less than seventeen (17) hours per week shall be paid for July 4th, Christmas 
Day and New Year's Day if they occur on their regularly scheduled days or two hours' pay if 
they were not regularly scheduled on these days. 
F. The library will close at 12:00 p.m. on New Year's Eve and at 3:00 p.m. 
Thanksgiving Eve. 
5. Military Leave 
Staff members in the active reserve corp. will be granted leave in accordance with 
Section 242 of the New York State Military Law and the Federal Regulations upon submission 
of written orders of the appropriate military authority. 
6. Bereavement Leave 
Regular full-time and regular part-time employees will be granted five (5) working days 
leave with pay in the event of a death in the employee's immediate family. Immediate family is 
defined to include father, mother, husband, wife, domestic partner, brother, sister, son, daughter, 
grandfather, grandmother and grandchild and in-laws in those categories. 
Employees regularly scheduled to work ten (10) or more but less than seventeen (17) 
hours per week shall be granted three (3) bereavement days, with pay, in the event of a death in 
the employee's immediate family. Immediate family shall be defined as set forth in the prior 
paragraph. 
7. Jury Duty 
A. Full time employees will be continued in full pay status during time off for 
jury duty. Regularly scheduled part-time employees will be continued in full pay status for their 
regularly scheduled hours during time off for jury duty. 
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B. Other part-time employees shall be paid for their regularly scheduled hours 
during the first three (3) days of absence from employment by reason of jury service. For 
purposes of this provision, pay for days of jury service shall be calculated utilizing the 
employee's regularly scheduled hours. 
e. All employees must notify his/her immediate supervisor as soon as possible 
after receipt of notice of jury service, and a copy of such notice shall be provided to the Business 
Office as soon as possible and prior to the date for such service. In addition, proof of jury 
service must be submitted to the Business Office upon completion of jury service. Failure to 
submit notification and proof of jury service may result in loss of pay for days served. 
D. The Library does not request a return of mileage and/or meal payments. 
8. Child Care Leave 
Full-time employees having one (1) or more years of service shall be entitled to a child 
care leave of up to one (1) year without pay. Child care leave shall apply to both male and 
female employees and may be used to care for adopted children, as well as natural children. 
Annual leave, sick leave and retirement credit accrued will continue as before the leave was 
granted. Employees may take all accrued leave before commencement of child care leave. 
Reinstatement, to the same position, will follow upon return to service without loss of seniority. 
ARTICLE VII
 
EMPLOYEE BENEFITS
 
1. Health Insurance 
A. Full-Time Employee Health Insurance. The Board agrees to provide 
individual or family-type group health insurance under the program known and referred to as the 
Empire Plan or Blue Choice Direct Connection, on the basis of 100% for the individual 
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employee and 50% for the employee's dependents, which shall be paid for by the Board. For 
any employee desiring dependent coverage, the board agrees to deduct the necessary sums 
therefore from the salary of the employee and remit the fee to the carrier concerned. 
Members of the unit who are eligible for health insurance but are not covered 
under or withdraw from the Library's group health insurance plan during the life of this 
agreement shall receive $1,500, provided they remained uncovered under such plan for a period 
of twelve (12) consecutive months. Such payment shall be made no more than thirty (30) days 
after the end of the twelve (12) month period and annually thereafter for each uncovered twelve 
(12) consecutive months. With the exception of restrictions set forth in the plan, nothing 
contained herein shall preclude a member from re-entering the plan within the twelve (12) month 
period provided, however, that in the case of the member who re-enters within less than twelve 
(12) months, no payment as set forth herein shall be made. 
B. Retiree Health Insurance. For the purpose of this article pertaining to 
health insurance, retirees shall be considered as employees. An employee who retires on or after 
July I, 1996 shall be entitled to health benefits when he/she retires, provided said employee: 
1. Has been employed full-time or the equivalent of full-time in 
half-time increments1 by the library for at least ten (10) years. 
2. The employee retires as a member of a retirement system 
administered by the State of New York or one of its civil 
subdivisions, or, if the employee is not eligible to receive a 
retirement allowance, meets the health plan's requirements 
regarding age and dates of employment with the Library. 
3. The employee is enrolled in the insurance health plan in which 
the Library is participating at the time of retirement. 
4. An employee, who vests his or her retirement benefits under a 
retirement system administered by the State of New York shall be 
entitled to continue health benefits in retirement provided the 
I A half time increment shall mean 17 hours or more on a regularly scheduled basis. 
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employee has ten (l0) years of service with the Library and 
otherwise meets the eligibility requirements of the health insurance 
plan in which the Library is participating. 
5. An approved leave of absence without pay shall not be counted 
as part of the minimum ten (l0) year service period. 
C. Regular Part-Time Employees. Regular part-time employees shall be 
permitted to participate in either group at their own cost and expense, if permitted pursuant to the 
rules and/or regulations of the plan. 
D. In addition to the above, the employee's eligibility to participate in the 
Empire Plan or Blue Choice Direct Connection is also subject to the eligibility requirements of 
those plans. 
2. Retirement. The Patchogue-Medford Library will be a participant in the New 
York State Retirement System, 75i Plan. 
A. The Board agrees to continue the retirement plan pursuant to 75i of the 
New York State Retirement and Social Security Law. 
B. For any employee who is purchasing additional annuity under the plan 
heretofore in force, the Board agrees to continue deducting the necessary funds from the salary 
of the employee by payroll deduction and remit the same to the Comptroller of the State of New 
York for credit to the account of the employee in the retirement plan. 
3. Other Payroll Deductions 
The Board agrees to deduct from the salary of any employee, who has submitted a 
proper payroll deduction authorizing the necessary sums for the purchase of United States 
Savings Bonds; for the payment of shares or loans and interest in the Suffolk County Employees 
Federal Credit Union or in the Teachers Federal Credit Union; and/or such deductions which the 
Board has honored heretofore. 
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4. Death Benefit 
A. All employees enrolled in the New York State Retirement Plan will be 
afforded the Death Benefit as defined by law. 
B. The Board shall provide a $25,000.00 group death benefit for each fu11­
time employee; selection of the plan is to be made by the Board. 
5. Disability 
The parties agree to New York State Disability coverage for all regularly 
scheduled employees working 17 hours a week or more. 
6. Tax Sheltered Annuities 
The Board agrees to deduct from the salary of any Union Member who has 
submitted a proper payroll deduction authorization, the necessary sums on a bi-weekly basis, as 
and for the employee's contribution to any two of four (4) Tax Sheltered Annuity Companies to 
be selected by the Union. 
7. Special Pay 
In December of each year of the contract, every twelve (12) month part-time 
employee regularly scheduled to work ten (10) or more hours per week but less than seventeen 
(17) hours per week, and who has worked at least one (1) year in the Library, shall receive two 
(2) hours pay at his/her then current hourly rate. 
8. Optical Insurance 
Commencing July 1, 2007, the Library will contribute on behalf of each full-time 
employee for the Platinum 12 Vision Plan in accordance with the rates for that year set forth in 
Appendix A. Commencing July], 2008, the Library will contribute on behalf of each full-time 
employee for the Platinum ]2 Vision Plan in accordance with the rates for that year set forth in 
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Appendix A. Commencing July 1,2009, the Library will contribute on behalf of each full-time 
employee for the Platinum 12 Vision Plan in accordance with the rates for that year set forth in 
Appendix A. Notwithstanding the above, employees who choose Blue Choice Direct 
Connection shall not be entitled to optical insurance as set forth in this paragraph as the Platinum 
12 Vision Plan, as those employees have optical coverage through Blue Choice Direct 
Connection. 
9. Section 125 IRS Plan
 
Employees shall have the right to participate in a premium only Section 125 IRS Plan.
 
ARTICLE VIII
 
EMPLOYEE PROTECTION
 
1. Seniority 
Seniority shall be granted to all employees in their respective class, i.e., 
professional or classified, on the basis of continuous service to the Board, and such seniority 
shall govern in, but is not limited to, such matters as promotions, assignments (where 
qualifications are equal), vacations and in the scheduling of overtime. In addition, the CSEA 
officer elected to administer this agreement shall have super-seniority in his/her class and shall 
be free from harassment, intimidation or coercion by the Board or its agents in fulfilling the 
responsibilities of the office to which said CSEA officer has been elected. 
2. Vacancies 
Notice of all positions created or vacant positions to be filled by the Board shall 
be given to the CSEA Unit Officer prior to the posting on the employee bulletin board. 
Employees who are able and qualified to appointment to such position shall be given first 
preference before such vacancy or position is announced to the public. 
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3. Abolishing Jobs 
Any clerical employees, custodial employee, or page whose position is to be 
abolished shall receive two (2) weeks advance notice of the Library's intent to abolish such 
position. Any other employee whose position is to be abolished, shall receive four (4) weeks 
advance notice of the Library's intent to abolish such position. The union president shall receive 
such two (2) or four (4) week notices, as applicable, as well. 
4. Right to Representation 
Employees shall have the right to be represented by persons of their own choosing 
in all proceedings relating to complaints, grievances or disciplinary actions, including the CSEA. 
However, only the CSEA shall have the exclusive right to administer this agreement and its 
tenus. Additionally, CSEA shall have the sole right to participate in any grievance under this 
agreement. 
5. Administrative Leave 
A. Unit officers of CSEA shall be granted leave with pay, not chargeable to 
other leave, to attend CSEA official functions, including conventions and work-shops, for up to 
ten (10) days each year. 
B. The Unit officer of CSEA who is elected or appointed to represent the 
employee in settling complaints or in processing grievances shall be granted necessary time to 
properly represent the aggrieved employee without any loss in pay_ 
6. Personnel Files 
A. The Board agrees to maintain only one (1) personnel file for each 
employee, which shall contain all material with respect to each such employee, and each 
employee shall have the right to examine his/her official personnel file upon request to the Board 
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official having custody of said file, and that no material derogatory to the employee, hislher 
conduct, character or service, shall be placed in the personnel file unless the employee has first 
been given an opportunity to examine the same and to affix hislher signature thereon which will 
not indicate that the employee in any way agrees with the contents thereof, and the employee 
may, if so disposed, file a written answer to any material so placed in the official personnel file. 
Employment references solicited by the Board shall be exempt from the provisions of this 
section. 
B. All personnel files will be kept in a cabinet which shall be locked, except 
when the files are being worked on by an authorized person or when other access by an 
authorized person or persons is needed. 
7. Distribution and Publication 
The Board agrees to publish sufficient copies of this agreement for distribution to 
all its employees and CSEA accepts the responsibility for the distribution thereof. 
8. Anniversary Date 
For purposes of salary progression, the Anniversary date for all employees shall 
be July I st. However, an employee who commences work after April 1st shall not be eligible for 
salary progression until the succeeding July Ist. 
9. Personnel Policy 
The Board agrees to prepare a written personnel policy manual and to distribute 
same to all employees ninety (90) days after formalizing this agreement, and to notify the 
employees promptly of all proposed changes relating to the matters covered by this agreement. 
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10.	 Miscellaneous 
A. Longevity 
Beginning July 1, 1999, longevity payments shall be made as follows: 
All full-time employees having fifteen (15) or more consecutive years of service 
in the Library shall receive an annual longevity payment of $750. 
All part-time employees regularly scheduled to work seventeen (17) or more 
hours per week, having fifteen (15) or more consecutive years of service in the Library shall 
receive an annual longevity payment of $375. 
All full-time employees having twenty (20) or more consecutive years of service 
in the Library shall receive an annual longevity payment of $1 ,000. 
All part-time employees regularly scheduled to work seventeen (17) or more 
hours per week, having twenty (20) or more consecutive years of service in the Library shall 
receive an annual longevity payment of $500. 
All full-time employees having twenty-five (25) or more consecutive years of 
service in the Library shall receive an annual longevity payment of $1,300. 
All part-time employees regularly scheduled to work seventeen (17) or more 
hours per week having twenty-five (25) or more consecutive years of service in the Library shall 
receive an annual longevity payment of $650. 
Approved leaves of absence of up to one (l) year shall not constitute an 
interruption of an employee's consecutive years of service for longevity purposes. 
Longevity payments as set forth above shall be made in the first payroll after 
November 1st. 
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B. Contract Period
 
This contract shall commence on July 1, 2007 and terminate on June 30,2010.
 
C. Salary Increase
 
Effective July 1, 2007, all unit members shall receive a salary 
increase of 3.5% on their 2006/07 base salary. 
Effective July I, 2008, all unit members shall receive a salary 
increase of 3.5% on their 2007/08 base salary. 
Effective July I, 2009, all unit members shall receive a salary 
increase of 3.5% on their 2008/09 base salary. 
During the term of this Agreement, step increases shall be provided to those who 
are eligible based upon their placement on the salary schedule. 
D. Weather Conditions 
(i) The Director (or designee) may, at hislher discretion, close the 
Library or delay opening of the Library due to hazardous weather conditions. The Director (or 
designee) May, at hislher discretion, close the Library or delay opening of the Library due to 
extreme cold or heat within the building. 
(ii) If the Director makes a decision to close the Library or to delay 
opening of the Library, all full-time and part-time employees will be paid for their scheduled 
hours on that day, during the time the Library's hours are curtailed due to emergency conditions. 
Staff who have previously requested and been granted leave on that day, may not subsequently 
withdraw their leave request so as to receive pay for the unscheduled closing day or a delayed 
opening. 
(iii) All reasonable efforts will be made to notify those employees not 
already on the job of the decision to close or to delay the opening of the Library. Staff who 
reports to the Library before notification is received will be paid for their scheduled hours but 
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will not receive compensatory time nor extra pay. The Library is grateful for the effort made by 
these employees. 
£. Library Associated ConferencelMeetings 
All full-time and part-time employees wishing to attend job related conferences or 
workshops may present a request to his/her department head, who will then confer with the 
Director. The Director shall have the authority to grant or deny the request at his/her sole 
discretion. 
Those individuals who are authorized to attend, will receive reimbursement for the 
registration fee, lunch as provided at the conference, and mileage as follows: round trip between 
home and conference location or between the Library and conference location, whichever is less. 
It is expressly understood that the Library shall remain open to the public on such 
conference/workshop days. 
F. Mileage 
Mileage for business travel and travel associated with Library conferences and 
meetings will be reimbursed at the I.R.S. rate in effect at the beginning of each contract year. 
G. Out-Or-Title Work 
1. The Board considers assignment to out-of-title work for periods of up to 
twenty (20) days as an emergency situation. In such cases, no additional recompense will be 
paid. 
2. If the situation continues beyond twenty (20) working days, the Board will 
review and evaluate the out-of-job title duties which have been assumed to determine what 
additional recompense, if any, should be granted. 
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3. Where an individual is assuming out-of-job title duties not as an 
emergency measure but to cover a planned leave of absence of which the Board has prior notice, 
then appropriate recompense from the beginning of the assumption of the duties shall be made. 
The President of the Board of Trustees, Director, Assistant Director and President of the Union 
shall form a Board of Review to determine the appropriate recompense. 
H. Negotiations 
The parties agree that negotiations for a successor agreement will be initiated 
during the month of October, prior to the expiration of the term of the Agreement. Negotiations 
will, if both parties agree, be conducted after 4:00 p.m. Unit members who work a shift 
which would carry past 4:00 p.m. will not lose pay for participating in such negotiation 
sessions. 
1. Seniority List 
The Board agrees to provide the President of the Unit with a seniority list of 
bargaining unit employees every July and to notify the President of the unit of the name and 
classification of each new bargaining unit employee within a reasonable time of the date of hire. 
1. Employee Assistance Program 
The Board agrees to subscribe to the employee assistance program operated by 
BOCES 2, Suffolk County, for the benefit of each employee. 
K. Injury On The Job 
Any employee injured on the job, who needs to seek immediate medical attention, 
shall receive pay for the employee's scheduled hours on the day the injury occurred provided 
medical verification is provided to the Library. 
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11.	 No Conflict 
During the life of this agreement, or extensions thereof, the Board agrees not to 
make, enforce, or attempt to enforce any rule or regulation in conflict with the provisions of this 
agreement nor shall either party hereto continue in force any rule or regulation contrary to the 
terms of this agreement or of any applicable rule. 
12.	 Statement under Public Employees' Fair Employment Law, Article 14, New York 
State Civil Service Law, as amended (sometimes called the Taylor Law). Sec. 2­
4-(a)(l): 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDmONAL FUNDS THEREFOR SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATlVE 
BODY HAS GIVEN APPROVAL." 
ARTICLE IX 
DISMISSAL OF NON-COMPETITIVE 
AND LABOR CLASS EMPLOYEES 
A dismissed employee who is not covered by Section 75 of the Civil Service Law 
and who has been employed by the Library for at least one (1) year may, upon written request, 
obtain a written statement explaining the reason or reasons for dismissal. The dismissal shall be 
subject to review by the Director, upon written request of either party. The employee may 
request in writing a meeting with the Director, or the Directors designee, after receiving the 
written statement of reasons for the dismissal. At this meeting, the employee may be 
accompanied by a CSEA representative. The sequence of review shall be in the order listed and 
the final determination shall be solely at the discretion of the Director. 
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ARTICLE X 
JOINT MEETINGS OF THE UNION
 
AND ADMINISTRATIVE STAFF
 
For the purpose of facilitating this Agreement, representatives of the Union shall 
meet from time to time with the Director or the Assistant Director. These meetings shall be at 
the request of either party. 
ARTICLE XI 
TERMS AND CONDITIONS OF EMPLOYMENT FOR PAGES 
This Article shall set forth the terms and conditions of employment for Pages. 
A.	 Work Week
 
The workweek for Pages shall be Monday through Saturday.
 
B.	 Holidays with PJ!Y 
Twelve (12) month Pages, regularly scheduled to work seventeen (17) hours or more per 
4thweek shall be entitled to July , Labor Day, Christmas Day, New Year's Day, and 
Thanksgiving Day as fully paid holidays so long as such days occur on a regularly scheduled 
workday. Twelve (12) month Pages regularly scheduled to work no less than ten (10) and up to 
seventeen (17) hours per week shall be entitled to July 4th, New Year's Day and Christmas Day 
as fully paid holidays so long as such days occur on a regularly scheduled workday. 
C.	 Personal Leave 
Pages regularly scheduled to work seventeen (17) or more hours per week shall receive 
seven (7) hours of personal leave per year, but such Pages shall not be permitted to accumulate 
such leave from year to year. 
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D. Bereavement Leave 
Each page regularly scheduled to work seventeen (17) or more hours per week shall be 
granted five (5) bereavement days, with pay, in the event of a death in such Page's immediate 
family. Pages regularly scheduled to work ten (10) or more hours but less than seventeen (17) 
hours per week shall be granted three (3) bereavement days with pay, in the event of a death in 
the employee's immediate family. Immediate family is defined to include father, mother, 
husband, wife, domestic partner, brother, sister, son, daughter, grandfather, grandmother and 
grandchild and in-laws in those categories. 
E. Special Pay Provision 
In December of each year of the contract all Pages who have worked at least one (1) year 
in the Library shall receive two (2) hours pay at his/her then current hourly rate. 
F. Other Benefits 
In addition to the terms and conditions set forth in paragraphs A through E of this Article, 
Pages shall be entitled to the benefits set forth in the following Articles: 
(i) Article 1, Sections 1 through 4. 
(ii) Article II, Sections 5 and 6. 
(iii) Article III 
(iv) Article IV 
(v) Article V 
(vi) Article VII, Sections 2, 3, 4(a) and 6. 
(vii) Article VIII, Sections 1,2,3,4,5,6, 7, 8, and 10. 
(viii) Article IX 
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G. Jury Duty 
Pages shall be paid for their regularly scheduled hours during the first three (3) days of 
absence from employment by reason of jury service. For the purposes of this provision, pay for 
days of jury service shall be calculated utilizing employee's regularly scheduled hours. All 
pages must notify hislher immediate supervisor as soon as possible after receipt of notice of jury 
service, and a copy of such notice shall be provided to the Business Office as soon as possible 
and prior to the date for such service. In addition, proof of jury service must be submitted to the 
Business Office upon completion of jury service. Failure to submit notification and proof of 
jury service may result in loss of pay for days served. The Library does not request a return of 
mileage and/or meal payments. 
H. Leaves of Absence Without Pay 
Pages may be granted a leave of absence without pay. Grants of leave without 
pay of three (3) weeks or less shall be at the discretion of the Director upon the recommendation 
of the Department Head. Requests for leave of three (3) weeks or less shall be made in writing 
to the Department Head no later than fourteen (14) days in advance of the requested 
commencement date of the leave. Grants of leave of more than three (3) weeks shall be at the 
discretion of the Board of Trustees, upon recommendation of the Director. Grants for leave of 
more than three (3) weeks shall be made in writing to the Board of Trustees, no less than thirty 
(30) days in advance of the requested commencement date of the leave. Exceptions to the 
fourteen (14) or thirty (30) day written request requirement shall be at the discretion of the 
Director or in cases of emergency. 
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1. Sick Leave 
Twelve (12) month pages regularly scheduled to work ten (10) or more hours per 
week but less than seventeen (17) hours per week shall be granted after one year of service, 
seven (7) hours of sick leave on their anniversary of hire, and annually on that date thereafter. 
Such employees shall not be pennitted to accumulate unused sick leave from year to year. 
Twelve (12) month pages regularly scheduled to work seventeen (17) or more hours per 
week shall be granted after one year of service ten (10) hours of sick leave on their anniversary 
of hire, and annually on that date thereafter. Such employees shall not be pennitted to 
accumulate unused sick leave from year to year. 
IN WITNESS WHEREOF, the parties have set their respective hands and seals 
this j b day of 1Y!tu! .2008. 
THE BOARD or TRUSTEES OF THE CSEA, INC., AFSCME, LOCAL 1000, AFL­
PATCHOGUE-MEDFORD LIBRARY CIO, the Certified Union by the Patchogue­
Medford Library Unit of CSEA, Local 852 
By: ftdN~(k:I- By: r J .'1"- c...c~~ 
President Boarct:fTIl;stees PresI ent Patchogue-Medford LIbrary UTIlt 
.:J A.. 11 (1 jl ~ 
. ~ (t , j..]<...)tlIA­~Hector 
80-20-74037 - 2010 Contract 
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Patchogue-Medford Library 
2007 - 2008 Hourly Salaries 
CLERKITYPIST,----­
CLERK 
LIBRARIAN I 
TRAINEE 
COMPUTER TECHNICIAN 
CUSTODIAN " 
CUSTODIAN I 
CUSOTDIAL WORKER 
PAGE 
WiiiJOI 
CLERKITYPIST 
CLERK 
LIBRARIAN I 
TRAINEE 
COMPUTER TECHNICIAN 
CUSTODIAN " 
CUSTODIAN I 
CUSOTDIAL WORKER 
PAGE 
SUPERVISORY PAGE 
I1$13.1038 $13.4314 
1$24.0005 $24.6005 
1$18.708911 $19.1766 
I $20.6695. $21.1862 
"'''' 
1$18.9722&'11 $19.4465 
I $17.1164. $17.5443 
1$13.2167 $13.5471 
I $8.0630 $8.2646 
I 
$17.19331$16.7740 
$31.4907 $32.27801$30.7227 
$24.54771$23.9490 $25.1614 
1$26.4587. $27.1202111 $27.7982 
1$24.2860 $24.8932 $25.5155 
1$21.9104 $22.4582 $23.0197 
1$16.9185 $17.3415 $17.7750 
1$10.3213 $10.5794 $10.8438 
I $15.7146 ~ $16.1074 $16.5101 
$13.7672 
$25.2155 
$19.6560 
$21.7159 
$19.9327 
$17.9829 
$13.8858 
$8.4712 
$17.6232 
$14.1114 
$25.8459 
$20.1474 
$22.2588 
$20.4310 
' $18.4325 
$14.2329 
$8.6830 
$18.0637. 
'	 $33.0850 
$25.7904 
$28.4931 
$26.1534 
$23.5951 
$18.2194 
$11.1149 
$16.9229 
$14.4641 
$26.4921 
$20.6511 
$22.8153 
$20.9418 
$18.8933 
$14.5888 
$8.9000 
$18.5153 
$33.9121 
$26.4352 
$29.2055 
$26.8072 
$24.1850 
$18.6749 
$11.3928 
$17.3459 
$14.8257 
$27.1544 
$21.1674 
$23.3856 
$21.4653 
$19.3656 
$14.9535 
$9.1225 
$18.9782 
$34.7599 
$27.0961 
$29.9356 
$27.4774 
$24.7897 
$19.1417 
$11.6776 
$17.7796 
. 
$15.1964 
$27.8332 
$21.6966 
$23.9703 
$22.0019 
$19.8498 . 
$15.3273 
$9.3506 
$19.4527 
$35.6289 
$27.7735 
$30.6840 
$28.1643 
$25.4094 
$19.6203 
$11.9696 
$18.2241 
$15.5763 
$28.5291 
$22.2390 
$24.5695 
$2.5520 
$20.3460 
$15.7105 
$9.5844 
$19.9390 
$36.5196 
$28.4678 
$31.4511 
$28.8684 
$26.0446 
$20.1108 
$12.2688 
$18.6797 
SUPERVISORY PAGE 
$15.9657 
$29.2423 
$22.7950 
$25.1838 
$23.1158 
$20.8547 
$16.1033 
$9.8240 
$20.4375 
.1.37.4326 
$29.1795 
..!32.2374 
$29.5902 
$26.6957 
~20.6135 
$12.5755 
$19.1467 
.116.3649 
$29.9733 
-'­
.123.3649 
.125.8134 
$23.6937 
$21.3760 
$16.5058 
$10.0696 
$20.9484 
$38.3684 
$29.9090 
$33.0433 
e130.3299 
.127.3631 
$21.1289 
.112.8899 
$19.6253 
Patchogue-Medford Library 
2007-2008 Annual Salaries 
. ~ ..;~~~>. ,~..:ii:t. ~ ":;" 
CLERKITYPIST 
CLERK $23,858 $ 24,454 $ 25,066 $ 25,692 $ 26,335 $ 26,9931 $ 27,668 I $ 28,360 11 $ 29,069 114 $ 29,795 
SR. LIBRARY CLERK . 
SA. CLERKITYPIST $28,254 ,$ 28,960 . $ 29,684 $ 30,426 $ 31,187 $ 31,967 '" $ 32,766 $ 33,585 $ 34,425 $ 35,285 
PRINC CLERKITYPIST $ 31,150. $ 31,929 " $ 32,727 $ 33,545 . $ 34,384 $ 35,243 $ 36124 $ 37,028 $ 37,953 $ 38,902 
PRINC ACCTCLERK " $ 32,710 $ 33,528 $ 34,366' $ 35,225 < $ 36,106 $ 37,008 $ 37,934 $ 38882 $ 39,854 $ 40,850 
LIBRARY ASSISTANT $ 37717 . $ 38,660 $ 39,626 $ 40,617 $ 41,633 $ 42,673 $ 43,740 $ 44,834 $ 45,955 $ 47103 
LIBRARIAN I $ 43,661 $ 44,753 $ 45871 $ 47,018 $ 48,194 $ 49,398 $ 50,633 $ 51,899 $ 53,197 $ 54,527 
, 
LIBRARIAN II $ 48,143 $ 49,347 $ 50,580 $ 51,845 $ 53,141 $ 54,469 $ 55,831 $ 57,227 $ 58,658 $ 60,124 
,l; 
LIBRARIAN 1\1 $ 53 079 $ 54,406 $ 55 766 . $ 57 160 . $ 58,589 $ 60,054 $ 61,555 $ 63,094 $ 64,672 $ 66,288 
LIBRARIAN IV $ 58,546 $ 60,010 $ 61,510 $ 63,048 ',. $ 64,624 $ 66,239 $ 67,895 $ 69,593 $ 71,333 $ 73,116 
COMPUTER TECHNICIAN $ 37,618 $ 38,558 $ 39,522 $ 40,510 $ 41,523 $ 42,561 $ 43625 $ 44,716 $ 45,834 $ 46,980 
NETWRKlSYSTECHNICIAN $ 41,633 $ 42,674 $ 43,741, $ 44,834 $ 45,955 $ 47,104 $ 48,282 $ 49489 $ 50,726 $ 51,994 
NETWRKlSYS SPEC I $ 45,876 $ 47,023' $ 48,198 ., $ 49,403 $ 50,639 $ 51,904 $ 53,202 $ 54,532 $ 
NETWRKlSYS SPEC II $ 50,554 $ 51 818 $ 53,113 '$ 54,441 $ 55,802 ' $ 57,197. $ 58,627 $ 60,093 $ 
, 
$ 67,275 $ 68,957 $ 70,681 $ 72,448 $ 74,259 $ 76,115 $ 78,018 $ 79,969 $ 
CLERKITYPIST 
CLERK , $ 30,540 ., $ 31,304 $ 32,086 , $ 32,8891 $ 33,711 1$ 34,5531 $ 35,4171 $ 36,3031 $ 37,210 m $ 38,141 
SR. LIBRARY CLERK Ii. 
SA. CLERKITYPIST $ 36,168 $ 37,072 $ 37,998 $ 38,948 $ 39,922 $ 40,920 $ 41,943 $ 42,992 $ 44,067 $ 45,168 
-
PRINC CLERKITYPIST $ 39,875 $ 40,871 $ 41,893 $ 42,941 $ 44014 $ 45,114 $ 46242 $ 47,398 $ 48,583 $ 49,798 
PRINC ACCTCLERK $ 41,872 $ 42,918 $ 43,991 $ 45,091 $ 46,218 $ 47,374 .' $ 48,558 $ 49,772 $ 51,016 $ 52,292 
LIBRARY ASSISTANT $ 48,281 $ 49,488 $ 50725 $ 51,993 $ 53,293 $ 54,625 $ 55,991 $ 57,391 $ 58826 $ 60,296 
LIBRARIAN I $ 55,890 ' $ 57,287' $ 58719 '" $ 60,187 $ 61,692 $ 63,234 $ 64,815 $ 66,435 $ 68,096 $ 69,799 •. 
'.. 
LIBRARIAN II $ 61,627 $ 63,168 $ 64747 $ 66,366 $ 68,025 $ 69,725 ' $ 71,469 $ 73255 $ 75,087 $ 76,964 
LIBRARIAN 1\1 $ 67946 $ 69,644 ;, $ 71,385 $ 73,170 $ 74999 $ 76,874 .. $ 78,796 $ 80,766 $ 82,785 $ 84855 
LIBRARIAN IV $ 74,944 $ 76,817 $ 78,738 $ 80,706 ~ $ 82,724 $ 84,792 ' $ 86912 $ 89,085 $ 91,312 $ 93,595 
f 
COMPUTER TECHNICIAN $ 48,154 $ 49,358 $ 50592 $ 51,857 $ 53,153, $ 54,482 $ 55,844, $ 57,240 $ 58,671 $ 60,138 
NETWRKlSYS TECHNICIAN $ 53,294 $ 54,626" $ 55,992 $ 57,392 $ 58826 $ 60,297 $ 61,804 $ 63,350' $ 64,933 $ 66557 
NETWRKlSYS SPEC' $ 58,725 $ 60,193 $ 61,698 $ 63,241 $ 64,822 $ 66,442" $ 68,103 $ 69,806 $ 71,551 $ 73,340 
NETWRKlSYS SPEC II , $ 64,713 . $ 66,331 $ 67,990 ' $ 69,689' $ 71,431 $ 73,217 $ 75,048 . $ 76,924 $ 78,847 ., $ 80,818 
NETWRKlSYSADMIN .~ $86,118 $ 88,271 " $ 90,477. $ 92,739 $ 95,058, $ 97,434 $ 99,870 $ 102,367 " $104,926 $ 107,549 t.. 
Patchogue-Medford Library 
2008· 2009 Hourly Employees 
$13.562511 $13.9016. $14.2491 Ii) $14.605311 $14.9705 $15.3447 .. $15.7283 · $16.1216 $16.5246 $16.9377 
I $24.8405111 $25.4615 . " $27.4193 :f LIBRARIAN I $26.0981 . $26.7505 $28.1047 $28.8074 $29.5275 $30.2657 $31.0224 
TRAINEE 1$19.363711 $19.8478 $20.3440 $20.8526 $21.3739 $21.9082 $22.4560 $23.0174 $23.5928 $24.1826 
COMPUTER TECHNICIAN I $21.3929. $21.9277 $22.4759 $23.0378 $23.6138 $24.2041 $24.8092 $25.4294 $26.0652 $26.7168 
CUSTODIAN II 1$19.6362 $20.1271 $20.6303 $21.1460 $21.6747 $22.2166 $22.7720 $23.3413 $23.9248 $24.5229 
~ . 
CUSTODIAN I 1$17.7155 $18.1584 . $18.6123 ; $19.0777" $19.5546 $20.0435 ' $20.5445. · $21.0582 $21.5846 $22.1242 
CUSOTDIAL WORKER 1$13.6793&1 $14.0213 $14.3718 $14.7311 $15.0994 . $15.4769 $15.8638 $16.2604 $16.6669 .117.0836 
PAGE I $8.3452 $8.5538 $8.7677 $8.9869 $9.2115 $9.4418 $9.6779 $9.9198 $10.1678 .110.4220 
I ',.1 
'" SUPERVISORY PAGE
-
CLERKITYPIST 
CLERK 1$17.361111 $17.7952 $18.2401 $18.6961 $19.1635 $19.6425 $20.1336 $20.6369 $21.1529 .121.6817 
LIBRARIAN I 1$31.7979111 $32.5929 . $33.4077 $34.2429 $35.0990 $35.9765 .. $36.8759 $37.7978 $38.7427 .139.7113 
, 
TRAINEE I $24.7872 til $25.4069 $26.0420 $26.6931 ~ , $27.3604 $28.0444 $28.7455 $29.4642 . $30.2008 ~30.9558 
COMPUTER TECHNICIAN 1$27.3847. $28.0693 $28.7711 $29.4903 $30.2276 $30.9833 $31.7579 $32.5518 ~3.3656 $34.1998 
CUSTODIAN II 1$25.1360. $25.7644 . $26.4085 $27.0687 $27.7454 $28.4391 $29.1500 ' $29.8788 ~0.6258. $31.3914 
CUSTODIAN I I $22.677311 $23.2443 $23.8254 $24.4210 $25.0315 $25.6573 $26.2988 $26.9562 . $27.6301 $28.3209 
" 
CUSOTDIAL WORKER I $17.5107 . $17.9484 $18.3971 $18.8571 $19.3285 $19.8117 $20.3070 · $20.8147 ~1.3350 $21.8684 
PAGE I $10.6826 . $10.9496 $11.2234 $11.5040 $11.7915 $12.0863 $12.3885 $12.6982 .!13.015711 $13.3411 
SUPERVISORY PAGE 1$16.2646 $16.6712 $17.0880 $17.5152 " $17.9531. $18.4019 $18.8620 $19.3335 $19.816911 $20.3123 
_~'i, '",,<Ii!j ~,. "", 
Patchogue-Medford Library 
2008-2009 Annual Salaries 
CLERKITYPIST $ 24,693 $ 25,310 $ 25,943 " $ 26,592 $ 27,256 $ 27,938 0, $ 28,636 $ 29,352 $ 30,086 $30,838
 
CLERK '.  
SA. LIBRARY CLERK $ 29,243 ' $ 29,974 $ 30,723 $ 31,492 $ 32,279 c, $ 33,086 $ 33,913: $ 34,761 $ 35,630 $36,520 <
 
SR. CLERKITYPIST . • !' "
 
PRINC CLERKITYPIST ',/ $ 32,241 $ 33,047 $ 33,873 $ 34,720 $ 35,588' $ 36,478 t $ 37,390 ' $ 38,324 $ 39,283' $ 40265
 
PRINC ACCT CLERK $ 33,855 $ 34,701 $ 35,569 $ 36,458 $ 37,370 $ 38,304 $ 39,261 $ 40,243 $ 41,249 $ 42,280
 
LIBRARY ASSISTANT $ 39,038 $ 40,014 $ 41,014 $ 42,040 $ 43,091 $ 44,168 $ 45,272 $ 46,404 $ 47,564 • $48,753
 
LIBRARIAN I $ 45,190 $ 46,320 $ 47,478 $ 48,665 . $ 49,881 t $ 51,128 $ 52,407 $ 53,717 $ 55,060 " $56,436
 
LIBRARIAN II ~ $ 49,828 $ 51,074 $ 52,351 $ 53,659 $ 55,001 $ 56,376 $ 57,785 $ 59,230 # $ 60,711 $62,228 
LIBRARIAN III $54,937 $56,310 $57,718 $59,161 $60,640 $62,156 $63,710 $65,303 $66,935 $68,609 
LIBRARIAN IV , $ 60,595 $ 62,110 $ 63,663 $ 65,254 $ 66,886' $ 68,558 $ 70,272 $ 72,028 $ 73,829 $ 75,675 
01, 
COMPUTER TECHNICIAN $ 38,935 $ 39,908 $ 40,906 $ 41,929 ' $ 42977 $ 44,051 $ 45,153 $ 46,281 $ 47.439 $48,624 
NETWRKlSYSTECHNICIAN $ 43,090 $ 44,167 $ 45,271 $ 46,403 $ 47,563 $ 48,752 '$ 49,971 $ 51,220 $ 52,501 $53,814 
NElWRKlSYS SPEC I $ 47,482 $ 48,669 $ 49,886 $ 51,133 $ 52,411 ., $ 53,722 $ 55,065 $ 56,441 $ 57,852 $59,299 
NElWRKlSYSSPECII $ 52,323 $ 53,631 . $ 54,972 $ 56,346 $ 57,755 $ 59,199 $ 60,679 '$ 62,196 . $ 63,750 $65,344 
~ 
CLERKITYPIST $ 31,609 $ 32,399 $ 33,209 $ 34,040 $ 34,891 $ 35,763 $ 36,657 $ 37,573 $ 38,513 . $39,475 . 
~ ­CLERK ~
 
SR. LIBRARY CLERK $ 37,434 . $ 38,369 ~ $ 39,329, $ 40,312 $ 41,320 $ 42,353 $ 43,411 $ 44,497 $ 45,609 $46,749
 
SR. CLERKITYPIST' ."
 
Ii 
PRINC CLERKITYPIST $ 41,271 $ 42,303 $ 43,361 ,- $ 44,445 $ 45,556 $ 46,695 $ 47,862 $ 49058 $ 50,285 $ 51 ,542 
PRINC ACCT CLERK $ 43,337' $ 44,421 $ 45,531 $ 46,669 '$ 47,836 $ 49,032 $ 50,258 $ 51,514 $ 52,802 $ 54,122 " 
. 
LIBRARY ASSISTANT $ 49,972 $ 51221 $ 52502 $ 53,814 $ 55,160 $ 56,539 $ 57,952" $ 59,401 ' $ 60,886 $62,408 ' 
LIBRARIAN I $ 57,847 $ 59,293 $ 60,776 $ 62,295 $ 63,852 $ 65,449 $ 67,085 $ 68,762 $ 70,481 $ 72243 
LIBRARIAN II $ 63,784 $ 65 379 $ 67,013 $ 68,688 $ 70,406 $ 72,166 $ 73,970 $ 75,819' $ 77,715 $79,658 
LIBRARIAN III $ 70,324 $ 72,082 $ 73884 $ 75,731 . $ 77,625 $ 79,565 $ 81,554 $ 83,593 $ 85,683 $ 87,825 
LIBRARIAN IV • $ 77,567 . $ 79,506 $ 81,494 $ 83,531 ' $ 85,619 $ 87,760 ; $ 89,954 $ 92,202 $ 94,508 • $96,870 
, .. 
COMPUTER TECHNICIAN $ 49840 . $ 51,086 $ 52,363 " $ 53,672 $ 55,014 . $ 56,389 $ 57,799 ' $ 59,244 $ 60,725 $ 62,243 
NElWRKlSYS TECHNICIAN $ 55,159 $ 56,538 $ 57,951 $ 59400 $ 60,885 $ 62,407 $ 63,967 ,$ 65,567· $ 67,206 $ 68,886 
NETWRKlSYS SPEC I $ 60,781, $ 62,300 $ 63,858 < $ 65,454 $ 67,091 $ 68,768 :7 $ 70,487 $ 72,249 $ 74,056 $ 75,907 
NElWRKlSYS SPEC II" $ 66,978 $ 68,652 $ 70,369' $ 72,128 $ 73,931 ) $ 75,779 ? $ 77,674 $ 79,616 ~ $ 81,606 $ 83,646 ~, 
NElWRKlSYS ADMIN) $89,132 $91,361 $93,645 $95,986 $98,385 $100,845:; $103,366 $1 05,950 ~ $108,599', $111,314 
Patchogue-Medford Library 
2009-2010 Hourly Employees 
LIBRARIAN I 
TRAINEE 
COMPUTER TECHNICIAN 
CUSTODIAN II 
CUSTODIAN I 
CUSOTDIAL WORKER 
PAGE 
LIBRARIAN I 
TRAINEE 
COMPUTER TECHNICIAN 
CUSTODIAN II 
CUSTODIAN I 
CUSOTDIAL WORKER 
PAGE 
SUPERVISORY PAGE 
$14.7477 
1$25.7099.$26.352611$27.0115 
J $20.041411 $20.542411 $21.0560 
1$22.1417. $22.695211 $23.2626 
1$20.3235 $20.8316 $21.3524 
1$18.3355 $18.7939 $19.2637 
1$14.1581. $14.5121 $14.8749 
1 $8.6372111 $8.8531 $9.0745 
$15.1164 
$27.6868 
$21.5824 J 
$23.8442 
$21.8862 
$19.7453 
$15.2467 
$9.3013 
$15.4943 
$28.3789. 
$22.1220 
$24.4403 
$22.4333 
$20.2390 
$15.6279 
$9.5339 
$15.8817 
$29.0884 
$22.6750 
$25.0513 
$22.9942 
$20.7449 
$16.0186' 
$9.7722 
$20.3299 
$16.2787 
$29.8156 
$23.2419 
$25.6776 
$23.5690 
$21.2636' 
$16.4191 
$10.0165 
$16.6857 $17.1028 ~17.5304 
$30.5610 $31.3250..!32.1081 
$23.8229' $24.4185 $25.0290 
$26.3195 $26.9775 $27.6519 
$24.1583 $24.7622 $25.3813 
$21.7951 $22.3400 $22.8985 
$16.8295 $17.2503 $17.6815 
$10.2669 $10.5236 $10.7867 
$18.8783 $19.3503 $19.8341 
1$32.9108. $33.7336. $34.5770 $35.4414 $36.3274 $37.2356 $38.1665 $39.1207 $40.0987 $41.1011 
1$25.65471£1 $26.2961 EI $26.9535 ." $27.6273 $28.3180 $29.0259 $29.7516 ;. $30.4954 $31.2577 ' -.!32.0392 
1$28.3432 $29.0518 $29.7781 . $30.5226 .. $31.2856 $32.0678 $32.8695 $33.6912 $34.5335 -.!35.3968 
1$26.0158 $26.6662 . $27.3328 $28.0162 $28.7166 $29.4345 $30.1703 $30.9246 .±31.6977 $32.4902 
1$23.4710 $24.0578 $24.6592 $25.2757 $25.9076 $26.5553 $27.2192 $27.8996 $28.5971 $29.3121 
1$18.1236 $18.5767 . $19.0411 $19.5171 $20.0050 $20.5052 $21.0178 $21.5432 $22.0818 $22.6338 
.' 
. 
1$11.0563 . $11.3328 $11.6161 $11.9065 $12.2041 '. $12.5092 $12.8220 .. $13.1425 -!J3.4711 $13.8079 
1$16.8339111 $17.2548. $17.6862, $18.1283. $18.5815 . $19.0461 $19.5222 . $20.0103 $20.510511 $21.0233 
$20.8382 $21.3591 $21.8931 -.!22.4404 
Patchogue-Medford Library 
2009-2010 Annual Salaries 
'if~~ 
-
$ 26,196 $ 25,557 $ 26,851 $ 27,522 $ 28,210 $ 28,915 CLERKfTYPIST $ 29,638 f:~ $ 30,379 $ 31,139 $ 31,917 
CLERK 
SR. LIBRARY CLERK 'tl $ 30,267 $ 37,799 ..,,, 
SR. CLERKfTYPIST 1<0 
$ 31,024 $ 31,799 $ 32,594 $ 33,409 $ 34,244 $ 35,100 Ii $ 35,978 $ 36,877 
PRINC CLERKfTYPIST $ 33,369 $ 34,203 $ 35,058 El! $ 35,935 $ 36,833 $ 37,754 $ 38,698 II $ 39,665 $ 40,657 $ 41,673 
PRINC ACCT CLERK $ 35,040 $ 35,916 $ 36,814" $ 37,734 $ 38,678 $ 39,645 $ 40,636 II $ 41,652 $ 42,693 $ 43,760 
LIBRARY ASSISTANT $ 40.404 $ 41,414 $ 42,449 II $ 43,511 $ 44,598 $ 45,713 $ 46,856 R $ 48,028 $ 49,228 $ 50,459 
LIBRARIAN I $ 46,771 $ 47,940 f1 $ 49,139 II $ 50,367 $ 51,626 $ 52,917 $ 54,240 g $ 55,596 $ 56,986 $ 58,411 
LIBRARIAN II ~,. $ 51,572 $ 54,183 m$ 55,537 $ 56,926 $ 59,808 &1$ 61,303 $ 62,835 ,W" $ 64,406 'Ii, 
LIBRARIAN III $56,859 $58,280 $59,737 !I $61,231 $62,762 $64,331 $65,939 Il!I $67,587 ,. $69,277 $71,009 
_#. 
LIBRARIAN IV $ 62,716 $ 64,284 $ 65,891 III $ 67,538 $ 69,227 $ 70,957 $ 72,731 11 $ 74,550 $ 76,413 $ 78,324 
COMPUTER TECHNICIAN \'1 $ 40,297 '"' $ 41,304 $ 42,337 II $ 43,395 $ 44,480 $ 45,592 $ 46,732 [fA $ 47,900 !f.l $ 49,098 $ 50,325 
NETWRKlSYS TECHNICIAN $ 44,598 $ 45,713 • $ 46,856 ~ $ 48,027 l~ $ 49,228 $ 50,459 $ 51,720 II $ 53,013 $ 54,338 $ 55,697 
NETWRKlSYS SPEC' $ 49,144 $ 50,373 $ 54,246 $ 55,602 $ 56,992 II $ 58,417 $ 59,877 $ 61,374 ~ 
$ 59,776 '. $ 61,270$ 54,154 $ 55,508 $ 56,8961 $ 58,318 $ 62,802 II $ 64,372 $ 65,981 $ 67,631NETWRKlSYS SPEC II 
$ 75,715 ~ $ 77,608 $ 79,548 $ 81,537 $ 83,576 II $ 85,665 $ 87,807 $ 90,002NETWRKlSYS ADMIN $ 72,067 $ 73,869 
CLERKfTYPIST $ 32,715 r1I $ 33,53311 $ 34,371 ~~ $ 35,231 lit $ 36,111 II $ 37,014 mJ $ 37,940 fI $ 38,888 II $ 39,860 II $ 40,857 
CLERK 
SR. LIBRARY CLERK ',\8 $ 38,744 Ii $ 39,71311 $ 40,7061 $ 41,723 If $ 42,76611 $ 43,83611 $ 44,932 m$ 46,055 II $ 47,206 II $ 48,386 
SR. CLERKfTYPIST 
PRINC CLERKfTYPIST 
PRINC ACCT CLERK 
NETWRKlSYS ADMIN 
$ 42,715 Ii $ 43,783 
$ 44,854 ~j $ 45,976 
j,,, $92,252 l\tl $94,558 $96,922fn $99,345 
$ 47,125 (I $ 48,303 fI $ 
$ 44,87811 $ 46,000 II $ 47,150 
49,511 
~1 $101,829 
$ 48,328 m$ 49,536 II $ 
$ 50,748 Ii $ 52,017 II $ 
$1 04,375 ~,~ $1 06,984 ~~ $1 09,658 ~j 
53,318 I 
50,775 m$ 52,044 Jj $ 53,345 
$ 54,65014 $ 56.017 
$112,400 F2J $115,210 
LIBRARY ASSISTANT $ 51,721 I!iI $ 53.014 $ 54,339 II $ 55,697 m$ 57,090 $ 58,517 II $ 59,980 II $ 61,479 It $ 63,016 til $ 64,592 
LIBRARIAN I $ 59,871 Id $ 61,368 $ 62,902 II $ 64,474 It $ 66,086 $ 67,73811 $ 69,432 II $ 71,168 PI $ 72,94711 $ 74,770 
LIBRARIAN II $ 66,017 &1 $ 67,667 $ 69,359 g $ 71,093 ~ $ 72,870 $ 74,692 II $ 76,559 II $ 78,473 Ii $ 80,435 II $ 82.446 
LIBRARIAN "' $ 72,784 til $ 74,604 $ 76,469 II $ 78,381 m$ 80,340 $ 82,349 II $ 84,408 g $ 86,518 11 $ 88,681 II $ 90,898 
LIBRARIAN IV $ 80,282 It $ 82,289 $ 84,346 FJ) $ 86,455 I!B $ 88,616" $ 90,831 rI $ 93,102 II $ 95,430 m$ 97,81611 $100,261 
COMPUTER TECHNICIAN $ 51,584 E4 $ 52,873 $ 54,195 II $ 55,550 II $ 56,939 $ 58,362 II $ 59,821 m$ 61,317 II $ 62,850 HI $ 64,421 
NETWRKlSYS TECHNICIAN $ 57,089 II $ 58,516 $ 59,979 ~ $ 61,4791 $ 63,016 $ 64,591 all $ 66,206 II $ 67,861 mt $ 69,558 II $ 71,297 
NETWRKlSYS SPEC I '~~ $ 62,908 I $ 64,481 $ 66,093 ~ $ 67,746 11 $ 69.439 $ 71,175 M$ 72,955 [~$ 74,778 II $ 76,648 tI $ 78,564"," 
NETWRKlSYS SPEC II $ 69,322 Fil $ 71,055 $ 72,831 f~1 $ 74,652J~ $ 76,518 $ 78,431 ~1 $ 80,392 ~ $ 82,402 II $ 84,462 (I $ 86,573 E 
